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Welcome from Dean Stolte 

!
9,!+1!(-!:;201)52!,'!<2;6'(2!-')!,'!,42!=21/+,,!>64'';!'?!"405(06-!?0(+;-!'5!@"405(+;-@A!!9!60**',!<0+,!
?'5!-')!,'!82,!,'!B*'<!')5!?06);,-C!1,0??C!0*3!1,)32*,!:405(06+1,1!3)5+*8!,42!):6'(+*8!-205A!!D4212!
:2':;2!052!<40,!(0B2!)1!1:26+0;C!0*3!9!0(!6'*?+32*,!-')!<+;;!?22;!0;;!,42!<05(,4!0*3!1)::'5,!<2!40E2!,'!
'??25A!
!
9!0(!1'!:5')3!,'!40E2!,42!164'';!+*E';E23!+*!,4+1!6'(()*+,-!:405(06-!:506,+62!521+32*6-!:5'850(A!!9!0(!
0!:5'3)6,!'?!0!6'(()*+,-!:405(06-!521+32*6-C!0*3!,42-!40E2!0!1:26+0;!:;062!+*!(-!4205,A!!9!/2;+2E2!,40,!
,42!6'(/+*0,+'*!'?!6;+*+60;C!/)1+*211C!0*3!@:2':;2@!,50+*+*8!9!5262+E23!3)5+*8!,40,!-205!401!(032!(-!
605225!:0,4!:'11+/;2!?'5!(2A!!9!4':2!,40,!-')!?+*3!+,!,'!/2!01!52<053+*8!0*3!2*5+64+*8!01!9!3+3A!
!
9?!-')!2E25!40E2!0*-!F)21,+'*1!'5!*223!0*-!+*?'5(0,+'*!?5'(!(2C!:;2012!3'!*',!421+,0,2!,'!6'*,06,!(2!
0,!0*-!,+(2A!!9!(20*!,40,A!!9!0(!850,2?);!,'!-')!?'5!64''1+*8!,'!G'+*!)1A!!9!;''B!?'5<053!,'!82,,+*8!,'!B*'<!
-')!/2,,25!,4+1!-205!0*3!<0,64+*8!-')!85'<!0*3!:5'1:25!<+,4!,42!2H62;;2*,!8)+30*62!0*3!(2*,'514+:!'?!
I5A!"2JJ+*'A!!!
!
K+*321,!5280531C!

>6',,!KA!>,';,2C!"405(AIA!
I20*!0*3!"5'?211'5C!=21/+,,!>64'';!'?!"405(06-!
16',,A1,';,2L<+;B21A23)!
MNOPQ!RPS.RT%%!
! !
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Volunteers in Medicine (VIM) 

f';)*,2251!+*!a23+6+*2!U+;B21.`0552!&;+*+6!':2*23!+,1!3''51!+*!,42!1)((25!'?!WPPS!+*!,42!3'<*,'<*!
0520A!f9a!U+;B21.`0552!+1!0!?);;!125E+62!?522!(23+60;!0*3!32*,0;!6;+*+6A!D42!6;+*+6!:5'E+321!:5+(05-!0*3!
:52E2*,0,+E2!420;,4!6052!,'!?+*0*6+0;;-!2;+8+/;2!+*3+E+3)0;1!0*3!?0(+;+21!+*!d)J25*2!&')*,-C!"[!<4'!
',425<+12!40E2!*'!066211!,'!:)/;+6!'5!:5+E0,2!420;,4!+*1)50*621. 

Residency Program Team Members 

Residency Program Director (RPD) 
=+6';2!&!"2JJ+*'C!"405(IC!`&[&"C!&I&]>!+1!,42!I+526,'5!'?!,42!"#$%!&'(()*+,-./0123!"405(06-!
721+32*6-!"5'850(A!I5A!"2JJ+*'!G'+*23!,42!U+;B21!V*+E251+,-!=>'"!+*!WP%N!01!0*![11+1,0*,!"5'?211'5!'?!
"405(06-!"506,+62A!>42!1,05,23!0*3!011)(23!5';2!'?!7"I!+*!WPWP!?'5!,42!:5'850(A!h25!'??+62!+1!;'60,23!+*!
_WR!>,05B!d205*+*8!&2*,25!0,!U+;B21!V*+E251+,-A!!
Residency Preceptors  
D42!521+32*6-!:5'850(!+*6;)321!+**'E0,+E2!0*3!3+1,+*8)+1423!:506,+,+'*251!+*!201,25*!"2**1-;E0*+0A!D42-!
+*6;)32Z!
• =+6B!&+66'C!"405(I!
• >,2:40*+2!I'-;2C!"405(I!
• >0504!d'*82*/064C!"405(I!M:5262:,'5!+*!,50+*+*8Q!
• K+((-!=8)-2*C!"405(IC!`&[&"C!`&.[Ia!
• e)3+,4!I2d)60C!"405(IC!`&">!
• 7+6B!>2+::C!"405(I!
Residency Advisory Committee (RAC)  
D42!6'((+,,22!'E25122+*8!U+;B21!V*+E251+,-!=21/+,,!>64'';!'?!"405(06-!X!U2+1!a05B2,1!"#$%!
&'(()*+,-./0123!"405(06-!721+32*6-!"5'850(!+1!6'(:'123!'?Z!
• 721+32*6-!"5'850(!I+526,'5!M7"IQ!
• [;;!721+32*6-!"5262:,'51!
")5:'12Z!!
• ,'!:5'E+32!8)+30*62!,'!,42!521+32*,1C!7"IC!521+32*6-!:5262:,'51!'*!+11)21!52;0,23!,'!521+32*,!

,50+*+*8!
• ?06+;+,0,2!,42!:;0**+*8!0*3!066523+,0,+'*!'?!,42!521+32*6-!:5'850(!
• 2*1)52!034252*62!,'!)*+E251+,-!0*3!1+,2!:';+6+21!0*3!:5'623)521!
• 2*1)52!034252*62!,'![>h"!066523+,0,+'*!8)+32;+*21!!
• 011+1,!+*!,42!'E251+,2!'?!6)552*,!:405(06-!521+32*,!,'!('*+,'5!521+32*,!:5'85211!01!+,!52;0,23!,'!

6;+*+60;C!,2064+*8C!52120564!0*3!:5'G26,!06,+E+,+21!0*3!521+32*,!:5'?211+'*0;+1(!!
• 011+1,!<+,4!:5262:,'5!12;26,+'*!0*3!32E2;':(2*,C!1+,2!32E2;':(2*,!0*3!:5'850(!:;0**+*8!!
• 521:'*1+/;2!?'5!'E250;;!6'*,+*)')1!F)0;+,-!+(:5'E2(2*,!'?!:5'850(!
a22,+*81Z!
• 7[&!(22,+*81!<+;;!/2!16423);23!0,!;201,!/+0**)0;;-!,'!52E+2<!521+32*,!:5'85211!<+,4!521:26,!,'!

6;+*+60;C!,2064+*8C!52120564!0*3!:5'G26,!06,+E+,+21!0*3!521+32*,!:5'?211+'*0;+1(!
• a+*),21!<+;;!/2!3'6)(2*,23!0*3!3+1,5+/),23!,'!0;;!7[&!(2(/251!
• 721+32*,!:5'850(!F)0;+,-!+(:5'E2(2*,!52,520,1!<+;;!/2!42;3!;+E2!0**)0;;-!
!  
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_A D42!1')562!+*3+E+3)0;!14');3!/2!*',+?+23!'?!,42!2H:'1)52!/-!,42!"405(06+1,!'*!I),-!0*3!,5-!,'!
'/,0+*!6'*12*,!?'5!,42!0::5':5+0,2!,21,+*8A!h'<2E25C!,42!1')562!+*3+E+3)0;Y1!6'*12*,!60**',!/2!
?'5623!?'5!,21,+*8!'5!3+16;'1)52!'?!,42+5!:251'*0;!+*?'5(0,+'*!?'5!3'6)(2*,0,+'*A!

0A 
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OneDrive 
i*2I5+E2!+1!0*!'*;+*2!j6;')3k!,264*';'8-!,40,!521+32*,1!)12!,'!1,'52!0*3!14052!521+32*6-.52;0,23!?+;21A!
]064!521+32*,!<+;;!40E2!,<'!?';3251Z!0!721')5621!?';325!M140523!<+;;!,42!7"IC!0;;!:5262:,'51!+*!,42!
521+32*6-!:5'850(C!0*3!0;;!521+32*,1!+*!,42!521+32*6-!:5'850(Q!0*3!0!721+32*,!"'5,?';+'!?';325!M;0/2;23!
<+,4!,42+5!'<*!*0(2\!140523!<+,4!,42!7"I!0*3!'*;-!,40,!521+32*,Y1!:5262:,'51QA![1!/',4!,42!721')5621!
0*3!721+32*,!"'5,?';+'!?';325!052!140523!?';3251C!6052!14');3!/2!,0B2*!<42*!32;2,+*8!+,2(1A!]064!
521+32*,!+1!521:'*1+/;2!?'5!(0+*,0+*+*8!,42+5!"'5,?';+'!i*2I5+E2!?';325A!`-!,42!6'(:;2,+'*!'?!,42!
521+32*6-!-205C!0;;!350?,!E251+'*1!'?!521+32*6-.52;0,23!+,2(1!14');3!/2!32;2,23!0*3!'*;-!?+*0;!E251+'*1!'?!
(0,25+0;1!10E23!+*!,42!721+32*,!"'5,?';+'A!721+32*,1!052!2*6')50823!,'!/06B.):!,4212!?+;21!'*!0!528);05!
/01+1!0*3!,'!10E2!0!?+*0;!6':-!'?!,42+5!i*2I5+E2!?';325!/2?'52!8503)0,+'*!?5'(!,42!:5'850(A![66211!,'!
/',4!,42!721')5621!?';325!0*3!"251'*0;!?';325!+*!i*2I5+E2!<+;;!62012!01!'?!e)*2!_P!2064!521+32*6-!-205A!
  
Learning is Virtually Everywhere - Desire2Learn (D2L) Brightspace 
IWd!+1!0!6')512!(0*082(2*,!,'';!,40,!+1!)123!,'!066211!(0,25+0;1!?'5!"5262:,+*8!0*3!d205*+*8!&25,+?+60,2!
"5'850(A!721+32*,1!<+;;!/2!2*5';;23!+*!,42!1+,2!/-!,42!U+;B21!V*+E251+,-!I2:05,(2*,!'?!"405(06-!
"506,+62A!721+32*,1!<+;;!E+1+,!<<<A;+E2A<+;B21A23)!0*3!)12!,42+5!U+;B21!)125*0(2!0*3!:011<'53!,'!;'8.+*!
,'!,42!1+,2A!!
!
Outlook Calendar 
i),;''B!&0;2*305!+1!)123!,'!(0+*,0+*!,42!16423);2!?'5!,42!521+32*6-!-205A!D42!i),;''B!&0;2*305!+*6;)321!
521+32*,!0*3!:5262:,'5!/+5,430-1C!30,21!0*3!;'60,+'*!?'5!52F)+523!0*3!526'((2*323!:5'?211+'*0;!
'580*+J0,+'*!(22,+*81C!01!<2;;!01!d2032514+:!>2(+*05!0*3!Di"!D9]7!>2(+*05!30,21C!,+(21C!0*3!;'60,+'*1!
M+*6;)3+*8!6'**26,+'*!+*?'5(0,+'*!?'5!E+5,)0;!>2(+*051QA!
!
Microsoft Teams 
D42!6'(()*+,-!:405(06-!521+32*,!<+;;!:05,+6+:0,2!+*!,42!d2032514+:!a22,+*81!'*!a+65'1'?,!D20(1X+*!
:251'*A!I)5+*8!(22,+*81C!521+32*,1!<+;;!40E2!,42!'::'5,)*+,-!,'!+*,2506,!<+,4!,42!7"IC!6'5:'50,2!
;2032514+:C!V*+E251+,-!;2032514+:!0*3!8)21,!1:20B251A!D42!521+32*,!<+;;!40E2!,42!'::'5,)*+,-!,'!40E2!
/''B!3+16)11+'*1C!:05,+6+:0,2!+*!):30,21!'?!:';+6+21X:5'623)521C!0*3!32;+E25!0!;2032514+:!,42(23!&]!
:5212*,0,+'*!,'!:405(06+1,1!3)5+*8!0!:405(06-!(0*0825!(22,+*8A!D42!:5212*,0,+'*!<+;;!/2!2E0;)0,23!
)1+*8!,42!"5212*,0,+'*!]E0;)0,+'*!^'5(!(Appendix E)A!
!
Membership in Professional Organizations 
721+32*,1!052!1,5'*8;-!2*6')50823!,'!/26'(2!06,+E2!(2(/251!'?!1,0,2!0*3!*0,+'*0;!:5'?211+'*0;!
'580*+J0,+'*1A!!
!
9*!"2**1-;E0*+0C!<2!40E2!'*2!:5+(05-!1,0,2!'580*+J0,+'*!n!,42!"2**1-;E0*+0!"405(06+1,1Y![11'6+0,+'*!
M""[Q!,40,!52:5212*,1!,42!*2231!'?!:405(06+1,1!+*!0;;!:506,+62!12,,+*81A!""[!<01!?'5(23!%SOS!<42*!2+84,!
(2(/251!?5'(![(25+60*!"405(06+1,1![11'6+0,+'*!(2,!+*!h055+1/)58!0*3!520;+J23!,42!*223!?'5!0!1,0,2!
'580*+J0,+'*A!&'(()*+,-!:405(06-!521+32*,1!<+;;!?+*3!0!4'(2!+*!""[!+*!,42!=2<!"506,+,+'*25!=2,<'5B!
0*3!<+,4+*!,42!"2**1-;E0*+0!"405(06+1,1Y!&052!=2,<'5B!M""&=QA![33+,+'*0;;-C!0!*)(/25!'?!6'((+,,221!
(0-!/2!'?!+*,2521,!,'!6'(()*+,-!:405(06-!521+32*,1A!
!
=0,+'*0;!'580*+J0,+'*1!,40,!(0-!/2!'?!+*,2521,!,'!6'(()*+,-!:405(06-!521+32*,1!+*6;)32!,42![(25+60*!
&';;282!'?!&;+*+60;!"405(06-!M[&&"QC!,42![(25+60*!"405(06+1,1![11'6+0,+'*!M["4[QC!,42![(25+60*!>'6+2,-!
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+*!2H,2*1+'*!'?!,42!:5'850(C!/2-'*3!,42!*'5(0;!2*3!30,2C!/-!,42!*)(/25!'?!30-1!'??!/2-'*3!:0+3!;20E2A!
721+32*,1!52F)+5+*8!2H,2*323!)*:0+3!;20E2!8520,25!,40*!S!<22B1!+*!3)50,+'*!<+;;!*',!/2!0/;2!,'!6'(:;2,2!
,42!:5'850(!0*3!<+;;!/2!3+1(+1123!?5'(!,42!:5'850(A!9?!0*!2H,2*1+'*!+1!*22323C!,42!521+32*,!()1,!
52F)21,!,42!2H,2*1+'*!+*!<5+,+*8!0*3!,42!521+32*6-!:5'850(!3+526,'5!<+;;!0::5'E2!1)64!52F)21,1A!
721+32*6-!625,+?+60,21!<+;;!/2!<+,442;3!)*,+;!0;;!52F)+52(2*,1!052!1)66211?);;-!6'(:;2,23A!!721+32*,1!60*!
'*;-!5262+E2!6'(:2*10,+'*!?'5!,<2;E2!('*,41A!!9*!,42!2E2*,!,40,!0*!2H,2*1+'*!+1!*22323C!,42!
52F)+52(2*,1!052!6'(:;2,23!<+,4'),!:0-A!
!
Professional Meeting Attendance  
]064!521+32*,!+1!:5'E+323!<+,4!0!:5'?211+'*0;!32E2;':(2*,!1,+:2*3!<4+64!60*!/2!)123!,'!1)::'5,!
0,,2*30*62!0,!:5'?211+'*0;!(22,+*81!'5!,'!0;;'<!6'(:;2,+'*!'?!625,+?+60,2!,50+*+*8!:5'850(1A!!!
!
]064!521+32*,!+1!0;;',,23!p_CPPPAPP!?'5!,50E2;!2H:2*121A!D50E2;!2H:2*121!+*6;)32!(+;2082!,'!0*3!?5'(!
(22,+*81C!528+1,50,+'*!?221C!0+5?052C!60/!?052C!0*3!4',2;!2H:2*121A!In order to receive reimbursement, 
Weis Markets has to have proof that the resident paid and proof that the resident actually attended the 
meeting. D42!521+32*,Y1!*0(2!()1,!/2!'*!5262+:,1A!";2012!*',2Z!9,!+1!,42!521+32*,Y1!521:'*1+/+;+,-!,'!B22:!
0!,0;;-!'?!4+1X425!2H:2*121A! !
!
[;;!721+32*,1!<+;;!/2!52F)+523!,'!0,,2*3!,42!?';;'<+*8!(22,+*81Z!!
%A ""[!a+3.$205!a22,+*8!0*3!721+32*6-!>4'<6012!
WA ""[![**)0;!a22,+*8!
_A ["4[![**)0;!a22,+*8!
RA ]01,25*!>,0,21!&'*?252*62!?'5!"405(06-!721+32*,1!0*3!"5262:,'51!
!
721+32*,1!60*!64''12!,'!0,,2*3!0*-!'?!,42!?';;'<+*8!(22,+*81Z!
%A =[&I>![**)0;!a22,+*8!
WA =&"[![**)0;!&'*E2*,+'*!
_A [>h"!a+3-205!&;+*+60;!a22,+*8!!
q[*',425!(22,+*8!(0-!/2!1)/1,+,),23!?'5!'*2!'?!,4'12!;+1,23!0/'E2A![;;!521+32*,1!()1,!5262+E2!0::5'E0;!
?'5!(22,+*81!:5+'5!,'!1)/(+,,+*8!528+1,50,+'*A!! 
 
Expense Reports 
]064!521+32*,!+1!521:'*1+/;2!?'5!6'(:;2,+*8!2H:2*12!52:'5,1!MAppendix W Q!?'5!<'5B!52;0,23!,50E2;A!
[;;!2H:2*121!052!,'!/2!1)/(+,,23! *'!;0,25!,40*!W!<22B1 0?,25!52,)5*+*8!?5'(!,50E2;A! ]H:2*12!
52:'5,1!1)/(+,,23!0?,25!,4+1!30,2!(0-!*',!/2!6'*1+32523!?'5!52+(/)512(2*,A!]H:2*12!52:'5,1!
14');3!/2!1)/(+,,23!3+526,;-!,'!,42!f"!'?!"405(06-A!
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!
Reimbursement for registration 
%A!D42!*0(2!'?!,42!(22,+*8!!
WA!D42!30,2M1Q!0*3!,+(2M1Q!'?!,42!(22,+*8!
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]064!521+32*,!<+;;!6'(:;2,2!,42!]*,25+*8!9*,2521,1!0*3!#'0;.`0123!]E0;)0,+'*!^'5(!(Appendix N) '*!
"405([6032(+6lA!D4+1!?'5(!<+;;!2*0/;2!,42!7"I!0*3!:5262:,'51!,'!)*3251,0*3!,42!521+32*,Y1!:5+'5!
2H:25+2*621C!1B+;;1C!0*3!0/+;+,+21A!]064!521+32*,!5262+E21!'5+2*,0,+'*!,'!,42!164'';!0*3!,42+5!:506,+62!1+,2A!!
 
Customization of Residency Program 
D42!521+32*6-!:5'850(!+1!6'((+,,23!,'!(0+*,0+*+*8!0!6)1,'(+J23!:5'850(!,40,!(22,1!,42!*2231!'?!,42!
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Program Structure 

!
 
!  

Core Competencies Percent of Time 
R1: Direct Patient Care 
• 
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72F)+523!
d205*+*8!

]H:25+2*621!
Orientation 

Patient-
Centered 

Dispensing 

Patient 
Care 

Ambulatory 
Care 

Practice 
Management 
& Leadership 

Precepting 
and 

Education 

Clinical 
Project Research 

h')51!:25!
<22B! 1 month  8 22 8 4 4 2 2 
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Resident Assessment & Evaluation 

Evaluation Process 
721+32*,1!<+;;!/2!:5'E+323!<+,4!E25/0;!?223/06B!528053+*8!:25?'5(0*62!,45')84'),!,42!521+32*6-!
:5'850(A!9*!033+,+'*C!,42!521+32*,!60*!01B!?'5!E25/0;!?223/06B!'*!:25?'5(0*62!0,!0*-!',425!,+(2A!^'5(0;!
1)((0,+E2!2E0;)0,+'*1!<+;;!/2!6'*3)6,23!F)05,25;-A!"5262:,'51!6'*3)6,!0*3!3'6)(2*,!0!65+,25+0.
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:5262:,'51!0*3!521+32*,1!<42*!:25?'5(+*8!1)((0,+E2!2E0;)0,+'*1A!]H0(:;21!'?!1)((0,+E2!
?223/06B!+*6;)32Z!

o "405([6032(+6l!F)05,25;-!;205*+*8!2H:25+2*62!2E0;)0,+'*!6'*3)6,23!/-!:5262:,'5!
o ^+*0;!52:'5,!'*!F)0;+,-!+(:5'E2(2*,!:5'G26,!
o ^+*0;!(0*)165+:,!?'5!52120564!:5'G26,!

• 



        !
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RA 932*,+?-!*2<!05201!?'5!+(:5'E2(2*,!0,!2064!2E0;)0,+'*!:25+'3!!
NA "5'E+32!1:26+?+6!526'((2*30,+'*1!'*!<40,!'5!4'<!,42!:5262:,'5!60*!+(:5'E2!!
!
9?!0!521+32*,!+1!)*6'(?'5,0/;2!:5'E+3+*8!?223/06BC!,42!521+32*,!14');3!6'*,06,!,42!7"I!?'5!011+1,0*62C!
1)::'5,C!0*3!8)+30*62A!721+32*,!2E0;)0,+'*!'?!"5262:,'5Z!^'5(0;C!<5+,,2*!"5262:,'5!]E0;)0,+'*1!052!
6'(:;2,23!,<+62!3)5+*8!;'*8+,)3+*0;!;205*+*8!2H:25+2*621A!D4212!14');3!/2!140523!<+,4!,42!:5262:,'5!
0*3!,42*!<+;;!/2!52E+2<23!/-!,42!721+32*6-!"5'850(!I+526,'5A!
!
Performance Standards  
D42!"#$%!&'(()*+,-./0123!"405(06-!721+32*,!+1!2H:26,23!,'!?);?+;;!0;;!,42!'/G26,+E21!'?!0;;!;205*+*8!
2H:25+2*621!0*3!,'!10,+1?06,'5+;-!6'(:;2,2!0;;!',425!52F)+52(2*,1!'),;+*23!+*!,42!521+32*6-!(0*)0;A!
"5'?211+'*0;+1(C!4+84!F)0;+,-!0*3!,+(2;+*211!052!2H:26,23A!D42!8'0;!+1!?'5!,42!521+32*,!,'!1)66211?);;-!
(22,!,42!2H:26,0,+'*1!0*3!,'!85'<!:5'?211+'*0;;-A!!
!
9*!,42!2E2*,!,40,!:25?'5(0*62!3'21!*',!(22,!2H:26,0,+'*1C!,42!521+32*,!<+;;!/2!8+E2*!0(:;2!'::'5,)*+,-!
,'!+(:5'E2A!U5+,,2*!3'6)(2*,0,+'*!'?!?223/06BC!2E0;)0,+'*1!0*3!3+16)11+'*1!<+;;!/2!(0+*,0+*23A!D42!
8'0;!'?!,42!521+32*6-!+1!,'!,2064C!*',!,'!3+16+:;+*2A!h'<2E25C!+?!,42!521+32*,!3'21!*',!52064!,42!2H:26,23!
;2E2;!'?!6'(:2,2*6-!<+,4!0;;!,42!5201'*0/;2!:5'E+1+'*1!3+16)1123C!,42!521+32*,!<+;;!*',!/2!:25(+,,23!,'!
8503)0,2!?5'(!,42!521+32*6-!:5'850(!0*3!0!521+32*6-!625,+?+60,2!<+;;!*',!/2!+11)23A!9?!,4252!052!12E252!
32?+6+2*6+21!'5!+?!*'!+(:5'E2(2*,!'66)51!<+,4!?223/06BC!,42!521+32*,!(0-!/2!,25(+*0,23!:5+'5!,'!,42!
2*3!'?!,42!'*2!-205A!9((23+0,2!3+1(+110;!(0-!'66)5!?'5!E+';0,+'*!'?!U+;B21!V*+E251+,-!=21/+,,!>64'';!'?!
"405(06-!X!U2+1!a05B2,1!528);0,+'*1C!:';+6+21!0*3!:5'623)521C!'5!?'5!)*2,4+60;!'5!)*:5'?211+'*0;!
6'*3)6,A!!
!
9?!,42!521+32*,!3'21!*',!08522!<+,4!,42!2E0;)0,+'*!'?!0!:5262:,'5C!,42!521+32*,!+1!2*6')50823!,'!3+16)11!
,42!2E0;)0,+'*!<+,4!,42!:5262:,'5!,'!064+2E2!0!10,+1?06,'5-!521';),+'*A!9?!,42!521+32*,!+1!*',!10,+1?+23!<+,4!
,42!521';),+'*C!42X142!(0-!1)/(+,!0!<5+,,2*!52F)21,!,'!:5212*,!4+1X425!G)1,+?+60,+'*!'?!:25?'5(0*62!,'!
,42!"405(06-!7"I!<+,4+*!12E2*!MOQ!30-1!'?!,42!2E0;)0,+'*A!D42!7"I!<+;;!52E+2<!,42!2E0;)0,+'*1!0*3!
+*E21,+80,2!,42!1+,)0,+'*A!D42!7"I!<+;;!0,,2(:,!,'!521';E2!,42!1+,)0,+'*!<+,4+*!%R!30-1!'?!,42!52F)21,A!
D42!521';),+'*!<+;;!/2!:5212*,23!,'!,42!521+32*,!+*!<5+,+*8A!!
!
9?!,42!521+32*,!+1!*',!10,+1?+23!<+,4!,42!521';),+'*C!,42-!(0-!1)/(+,!0!<5+,,2*!52F)21,!?'5!52E+2<!/-!,42!
"405(06-!7[&!<+,4+*!12E2*!MOQ!30-1!'?!*',+?+60,+'*!'?!,42!"5'850(!I+526,'5Y1!326+1+'*A!D4+1!52F)21,!()1,!
+*6;)32!0!<5+,,2*!G)1,+?+60,+'*!32('*1,50,+*8!<4-!,42!521+32*,!?22;1!,42!2E0;)0,+'*!14');3!/2!640*823C!
+*6;)3+*8!'/G26,+E2!+*?'5(0,+'*!0/'),!,42!521+32*,Y1!:25?'5(0*62A!D42!521+32*,!<+;;!0;1'!40E2!,42!
'::'5,)*+,-!,'!:5212*,!,'!,42!6'((+,,22!E25/0;;-A!D42!7[&!<+;;!0;1'!52E+2<!0;;!<5+,,2*!3'6)(2*,0,+'*!'?!
:25?'5(0*62!0*3!3+16)11+'*1A!D42!&'((+,,22!(0-!0;1'!01B!,42!521+32*,!,'!32('*1,50,2!,42!0/+;+,-!,'!
:25?'5(!?)*6,+'*1!+*!F)21,+'*!,45')84!6012!:5212*,0,+'*!0*3!F)21,+'*1!'5!',425!0::5':5+0,2!(20*1!
/0123!'*!,42!1B+;;1!+*E';E23!+*!,42!2E0;)0,+'*A![;;!:5262:,'51!<+;;!/2!:25(+,,23!,'!:05,+6+:0,2!+*!,42!
2E0;)0,+'*!'?!,42!521+32*,Y1!:25?'5(0*62!+*!,4+1!6+56)(1,0*62A!&5+,25+0./0123!2E0;)0,+'*!?'5(1!(0-!/2!
)123!01!0::;+60/;2A!D42!6'((+,,22Y1!326+1+'*!<+,4!,42!6'*6)552*62!'?!,42!7"I!!+1!?+*0;A!D4+1!2*,+52!
:5'6211!<+;;!/2!6''53+*0,23!/-!,42!7"IA!9*!,42!6012!,40,!,42!7"I!+1!,42!:5262:,'5!+*E';E23!+*!,42!
2E0;)0,+'*!+*!F)21,+'*C!,42!7[&!<+;;!12;26,!0*',425!:5262:,'5!,'!6''53+*0,2!,42!:5'6211A!
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Resident Development Plan  
D42!7"I!0*3!:5262:,'51!<+;;!32E2;':!0*!9*3+E+3)0;!721+32*,!I2E2;':(2*,!";0*!(Appendix M)!?'5!,42!
521+32*,!/0123!):'*!,42!]*,25+*8!9*,2521,!0*3!#'0;.`0123!]E0;)0,+'*!^'5(!,40,!<01!6'(:;2,23!3)5+*8!
i5+2*,0,+'*!(Appendix N)A!D42!+*+,+0;!:;0*!<+;;!/2!/0123!'*!,42!521);,1!'?!,42!521+32*,Y1!+*+,+0;!12;?.
2E0;)0,+'*A![*-!3+1652:0*6+21!+*!011)(23!2*,25+*8!B*'<;2382C!1B+;;1C!0,,+,)321C!'5!0/+;+,+21!<+;;!/2!
066')*,23!?'5!+*!,42!521+32*,Y1!6)1,'(+J23!:;0*A!D42!+*+,+0;!:;0*!<+;;!+1!,'!/2!6'(:;2,23!/-!,42!2*3!'?!,42!
'5+2*,0,+'*!:25+'3!0*3!*'!;0,25!,40*!,4+5,-!30-1!?5'(!,42!1,05,!'?!,42!521+32*6-A![3G)1,(2*,1!,'!,42!
521+32*,Y1!;205*+*8!2H:25+2*621C!;205*+*8!06,+E+,+21C!2E0;)0,+'*1!0*3!',425!640*821!<+;;!/2!3'6)(2*,23!
'*!,42!+*+,+0;!32E2;':(2*,!:;0*A!!
!
[*-!65+,25+0./0123!011211(2*,!'?!,42!521+32*,Y1!:25?'5(0*62!'?!'*2!'5!('52!'?!,42!52F)+523!;205*+*8!
2H:25+2*621C!06,+E+,+21C!2E0;)0,+'*1!+1!:25?'5(23!0*3!G)3823!,'!+*3+60,2!?);;!064+2E2(2*,!'?!,42!
'/G26,+E2M1QC!,42!:5'850(!+1!2*6')50823!,'!('3+?-!,42!521+32*,Y1!:5'850(!066'53+*8;-A!D42!721+32*,!
I2E2;':(2*,!";0*!0*3!0*-!('3+?+60,+'*1!,'!+,C!+*6;)3+*8!,42!521+32*,Y1!16423);2C!()1,!/2!140523!<+,4!
,42!521+32*,!0*3!0;;!:5262:,'51A!
!
D42!7"I!0*3!:5262:,'51!<+;;!,506B!521+32*,1Y!:5'85211!,'<053!064+2E2(2*,!'?!,42+5!23)60,+'*0;!8'0;1!
0*3!'/G26,+E21A!iE250;;!:5'85211!,'<053!064+2E2(2*,!'?!,42!:5'850(Y1!'),6'(21C!,45')84!:25?'5(0*62!
'?!,42!:5'850(Y1!23)60,+'*0;!8'0;1!0*3!'/G26,+E21C!<+;;!/2!01121123!0,!;201,!F)05,25;-C!0*3!0*-!*2621105-!
03G)1,(2*,1!,'!,42!721+32*,!I2E2;':(2*,!";0*C!+*6;)3+*8!52(23+0;!06,+'*M1QC!<+;;!/2!3'6)(2*,23!0*3!
+(:;2(2*,23A![*-!03G)1,(2*,1!,'!,42!32E2;':(2*,!:;0*!()1,!/2!140523!<+,4!521+32*,!0*3!0;;!
:5262:,'51A!
!
&'(:'*2*,1!'?!0!I2E2;':(2*,!";0*!
§ `012;+*2!o)21,+'**0+52Z!,42!521+32*,!<+;;!/2!01B23!,'!6'(:;2,2!0*!]*,25+*8!9*,2521,1!^'5(!0*3!

]*,25+*8!i/G26,+E2.`0123!>2;?.]E0;)0,+'*!M721+32*,1!<+;;!0;1'!/2!01B23!,'!52E+2<!6)552*,![>h"X["4[!
&'(:2,2*6-!>,0,2(2*,1C!#'0;1!0*3!i/G26,+E21!'?!,42!521+32*6-!:5'850(!0*3!6'(:;2,2!0!12;?.
2E0;)0,+'*Q!MAppendix NQ!+*!"405([6032(+6l!

§ D42!521+32*,!<+;;!32,25(+*2!+?!,42!?';;'<+*8!;2E2;!'?!1)::'5,!+1!*22323!/0123!'*!,42+5!6)552*,!;2E2;!'?!
2H:25+2*62!?'5!2064!'/G26,+E2Z!

0A D2064+*8X7';2!a'32;+*8!
/A &'064+*8!
6A ]H:25+2*62!<+,4!6'064+*8!
3A ^)*6,+'*!+*32:2*32*,;-!<+,4!?06+;+,0,+'*!
2A [64+2E23!

§ D42!521+32*,!<+;;!/2!01B23!,'!350?,!_.
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