Conflict of Interesté

Wilkes University (0the Universityd) is a vital component of the local community and as suché
is committed to help strengthen the relationships of employees to the communities in whiché
they work and live. While the University values this extension of our mission, it recognizesé
that conflicts may arise as a result of these relationships. Since the University consistentlyg
avoids conflict of interest or appearance of such, this policy serves to help proactivelyé
identify and address any potential employee conflicts.é

A conflict of interest arises when an employee is in a position to influence either directly oré
indirectly University business, research or other decisions, in ways that could lead to gainé
for the employee, the employeefs family or others to the detriment of the Universitydsé
integrity and its mission.é

é

No university employee who is a vendor of goods or services to the University or is affiliatedé
(as defined below) with any vendor of goods or services to the University shall participateg
on behalf of the University in the administration of any contract with such vendor.é

é

No university employee who is a recipient of grants, goods or services from the University oré
is affiliated (as defined below) with a recipient of grants, goods or services from theé
University shall participate on behalf of the University in the administration of, any contract#
or other arrangement with such recipient.é

8

No university employee shall, without previous approval of the President and Cabinet, be,é
or be affiliated with, either a vendor to, or recipient of grants, goods or services from, theé
University.é

8

A person shall be deemed to be affiliated with an entity if:é

(@) the person serves as a member of a governing body of the entity,é

(b) the person serves as an officer or employee of the entity,¢

() the person has a material economic relationship with such entity, including theé
receipt of gifts or special favors of more than negligible value, oré

(d) the personds parent, spouse, sibling, child, or grandchild, or a member of theé

immediate household of the person or such relative, holds a position described iné
or (b) above or has a relationship described in (c).é
é
A person shall be deemed to be affiliated with an individual if such individual is a parent,¢
spouse, sibling, child, or grandchild or member of the immediate household of the personé
or such relative, or has a material economic relationship with the person.é
é
Employeesé musté safeguardé theiré universityé responsibilitiesé againsté actualé oré apparenté
conflicté oft interesté thaté couldé ariseé fromé theé typeé andé scopet ofé activitiest engagedé iné byé
Universityé employees.é Employeesé areé requiredé toéd completeé thisé disclosureé duringé theé
pre-employmentéprocesséandéatéanyétimeéduringétheécourseéoféemploymentéwhenéaéconflicté
oféinterestéarises.t Employeeséshouldédiscloseé theé relevanté factsé toé theEHumanéResourcesé
departmenté foré guidanceé if/whené theyé areé unsureé whetheré ané affiliationé exists.8 I8



necessaryé theé Presidentt andé Cabineté willé provideé guidanceé abouté theé existenceé oré
non-existence of an affiliation.é
é

é

CONFLICT OF INTEREST DISCLOSURE STATEMENT?#E

| have read and familiarized myself with the Universityds Conflict of Interest Policy. I8
certify that | am not, and have no affiliation with, an existing or anticipated vendoré

to, or recipient of grants, goods or services from, the University and have noé

information to report, except (please write 0None¢ if you have no information toé

disclose):é

3

Signatureéé
é
8

Print Nameéé
g
g8

Positionéé
g
g8

Dateéé



